
Prospective Members

Established in 1987 by a coalition of local companies tired of losing valuable
talent to the high cost of living here, Coastal Housing Partnership has been
providing housing bene!ts to local employees for over 33 years. Today we serve
over 60 companies that employ more than 45,000 employees in the Santa
Barbara and Ventura counties. These employers value our housing bene!ts as a
vital component of their recruitment and retention strategies.

Our bene!ts support employees on their path to home ownership, helping them
establish roots and connect to the community – an important foundation in
developing employee loyalty. O"ering housing bene!ts to your employees can
give them the security and con!dence to settle down in the area instead of
relocating. Don’t let our housing market detract from your recruiting and
retention of valuable talent. Let us help you retain your valued employees. Join
Coastal Housing and help keep your employees local!

Coastal Housing Partnership Member Em…

In today’s environment, employee bene!ts that improve morale take center stage
in creating a supportive workplace. Companies on FORTUNE Magazine’s annual
list of Best Companies to Work For consistently make employee morale and
work-life balance a priority. In addition to the industry-standard salary, growth
opportunities, and health bene!ts – these !rms provide a variety of additional
bene!ts to encourage both personal and professional success. Coastal Housing
membership provides a work-life balance bene!t to employees and
demonstrates your commitment to the well-being of your employees.

Our member companies represent a diverse range of industries—education,
!nance, legal, health care, technology, non-pro!t, local government—
underscoring the strength of Coastal Housing Partnership bene!ts regardless of
industry or sector. Below are some  of our current members. For a full list, click
here.

Cost-E!ective Bene"t
The cost of membership with Coastal Housing is tiered based on employee count
– making it a"ordable for any size organization. Besides, the cost is minimal
compared to the savings associated with sta" retention. Less turnover means
lower recruitment and training costs, greater knowledge retention, and personal
and professional satisfaction.

Most often, the savings that even 1 or 2 employees achieve using our bene!ts
exceeds the cost of annual dues.

Coastal Housing Partnership Dues

# of Employees Annual Dues

1-25 $850

26-50 $1,300

51-100 $2,500

101-250 $4,000

251-500 $5,400

501-1000 $7,000

1001-2500 $8,700

Over 2500 $14,000

Keep your employees local! Call or email us for more information.

Membership Application

“I am very
happy to have
found a great
lender and
awesome real
estate agent
through the
program. They
have been very
helpful and
patient to
answer all my
questions.” –
 FLIR employee

“The assistance
of CHP is great,
and the
partners we’re
working with
are amazing.
We LOVE our
realtor and
lender who are
both part of
CHP.” – Yardi
employee

“The CHP
bene!t helped
us save over
$4,000 in
closing fees. The
program also
helped us !nd
reliable
professionals.” –
County of Santa
Barbara
employee

“The Coastal
Housing
partnership was
an essential
support in
buying our !rst
home. When we
start looking
again, I know it
will be then too.
I am so happy
my employer is
a member!” –
UCSB employee
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